' Seerras AFa feafgmea gecam (i)

Programme Name-MBA-Fourth Semester/PGDHRM-Second Semester

FREFH FT AH- AR e gae shfaegrs aqd aaww

Programme Code- MBA-10/MBAH-11/PGDHRM-10

%A #1s- MBA-10/MBAH-11/PGDHRM-10

Course Name- International Human Resource Management

FR ofi¥F- ST ATd T JaeT

Course Code-HR 2308 Maximum Marks-40

FT =15 - HR 2308 JI®FaA 3F —40
Session -2012-13,Summer

. 2012—13, A sAFTelIT
Last Date of Submission: 15 July, 2013 ST Fad &1 3ead Al 15 G?l‘lg ,2013)

Section-A
ATIT

Section ‘A’ contains 08 short answer type questions of 5 marks each. Learners are
required to answers 4 questions only. Answers of short answer-type questions must be
restricted to 250 words approximately.

AT & H 3G 7Y Seclig W o I § 598 & haol IR Y& & 3cak &l gl Uedeh WA &
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Discuss the following (1-8) —
oo &1 8T & gat ffSw:

IHRM 38U 3R TH
. Cultural Awareness programmes HiE&icd STaTwehcl HRAHH
Broad —banding sits &f3ar
Reasons for differences in compensation between countries faffes 3t & & F3mast &
IR & FROT
HCN Training T &Y waT wfRreom
Process of repatriation TaGRT -FcdTad=T Hr Ffehar |
Role of expatriate YaT&l &7 s7f&eh|
Performance Management of Host Country Employees 3TMfada ¢or & FHAAIRAT & S

el I




Section-B
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Section ‘B’ contains 04 long answer-type questions of 10 marks each. Learners are required to
answers 02 questions only.

T @ H IR &Y 3calT 92T ¥ 7 §, 378 & Fdal &l Y&l & 3k &t g1 Tl I & fow
&g 3 fAuiRa Bl

1. Apart from the complexities involved in operating in different countries and employing
different nationalities of employees, what other variables moderate differences between
domestic and international HRM?

faffiesr <o & 1 e qr R wedaar & s @ @Fged & A g are
Sfeeranit & 3faRed T Fla T 377 FRF § ST TET T ek SeT AlAd JATA
Y& H "ol d HIH I FHGA A 872

Explain in detail the various recruitment methods followed in acquiring talent for

international operations?

AR gRamersT & fow giaemst & ured ey & 9ATS Sied arel 87! & faffiea adier
& TR H IFarR & gase?

What are the different components that go into formulating international compensation?

HAWSIT FITES T T e A AR geah T 8id 87

Discuss employee participation in the arena of international business in the context of
different practices being followed in some countries.
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